What 1s Equity-Mindedness?

The term “Equity-Mindedness” refers to the perspective or mode of thinking exhibited
by practitioners who call attention to patterns of inequity in student outcomes. These
practitioners are willing to take personal and institutional responsibility for the success
of their students, and critically reassess their own practices. It also requires that

practitioners are race-conscious and aware. of the social and historical context of
exclusionary practices in American education.
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In order to understand and become “Equity-Minded”, it warrants that various
practitioners (faculty, administration, staff, etc.) assess and acknowledge that their
practices may not be working. It takes understanding inequities as a dysfunction of the
various structures, policies, and practices that they can control. “Equity-Minded”
practitioners question their own assumptions, recognize stereotypes that harm student
success, and continually reassess their practices to create change. Part of taking on this
framework is that institutions and practitioners become accountable for the success of
their students and see racial gaps as their personal and institutional responsibility.
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